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Key Information
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National Qualification Framework
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Agéncia Nacional para a Description
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Profissional, |.P.

Location

Learning Outcomes
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Additional Information

More information on national database

Data Source
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Federal Diploma of Higher Education; Expert in Biomedical Science magisterexamen)
and Laboratory Management, Advanced Federal Diploma of Higher . Master of Science (Technology) (diplomi-insinddrin tutkinto,
Education; Florist, Advanced Federal Diploma of Higher Education; diplomingenjorsexamen)
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* Master of Science (Architecture) (arkkitehdin tutkinto,
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Education

* Master of Arts (Theatre and Drama) (teatteritaiteen maisterin
tutkinto, magisterexamen i teaterkonst)

Master degrees at universities of applied sciences (ylemmit
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